THE SOUTHEASTERN PENNSYLVANIA
MANUFACTURING ALLIANCE

LEADING A NEW AGE IN MANUFACTURING

BUILDING SKILLS,
BUILDING PARTNERSHIPS

About Us Industry Partnerships
The Southeastern Pennsylvania @ Fosters Career Pathways.
Manufacturing Alliance (SEPMA) is a
multi-employer collaborative comprised @ Spurs Innovation
of Philadelphia, Bucks, Delaware, and
Montgomery county manufacturers that @ Responds to Skill Gaps
work with education, workforce o
development, economic development, . .
and community organizations to address @ Increases Efficiency & Productivity.

the workforce and other competitiveness
needs of the manufacturing industry. @ Provides Training to Enhance Skills

SEPMA represents a diverse group of
businesses that employ a diverse
demographic of workers. SEPMA's Industry
Contact: Partnership is dedicated to celebrating,

: supporting and promoting equality,
Lisa Johnson diversity and inclusion.

ljohnson@philaworks.org
View SEPMA'S 10 Year
Progress Report

@ philaworks.org/sepma/


https://www.philaworks.org/career-pathways/
https://www.philaworks.org/career-pathways/
https://www.philaworks.org/learning-innovation/
https://www.philaworks.org/wp-content/uploads/2021/03/PhilaWorks_Web-Flier_Business-Solutions.pdf
https://www.philaworks.org/wp-content/uploads/2021/03/PhilaWorks_Web-Flier_Business-Solutions.pdf
https://www.philaworks.org/wp-content/uploads/2021/03/PhilaWorks_Web-Flier_Business-Solutions.pdf
https://myphlcareerportal.org/
https://myphlcareerportal.org/
mailto:tsmith@philaworks.org
https://www.philaworks.org/sepma/
https://www.philaworks.org/wp-content/uploads/2019/11/SEPMA-10-YEAR-PROGRESS-REPORT.pdf
https://www.philaworks.org/wp-content/uploads/2019/11/SEPMA-10-YEAR-PROGRESS-REPORT.pdf
https://www.philaworks.org/wp-content/uploads/2019/11/SEPMA-10-YEAR-PROGRESS-REPORT.pdf
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No membership B2B networking Assistance with hiring Tech assistance
fee and support
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Direct point
of contact

Benefits for Your Employees

t

Development of training plans Access to resources

Opportunity to earn industry  Opportunity for wage Opportunity to  Boosting adherence to
credentials and/or college increases and promotions develop strengths. guality & safety
credit or degrees standards
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Increased feeling of value Increased performance Improved morale

and engagement and job satisfaction



